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NOTE: 
Q. 1 is compulsory.  Attempt any four questions from the 
remaining.  All questions carry equal marks

Q1.
“HRM (Human Resource Management) is crucial for the survival and success of modern organizations”.  Explain.
Q2. 
Why and how is job analysis conducted in an organization?  

Q3. 
What is the difference between recruitment and selection?  How would you assess the effectiveness of selection process used in an organization?
Q4.
Why are employees generally fearful of performance appraisal? Which problems/errors may creep into the performance evaluation process?
Q5.
Some employees perform better than others.  What is the role of motivation in improving performance?  Is money the only motivator for employees?
Q6. 
Training Needs Assessment (TNA) is vital for ensuring the effectiveness of training program.  Explain
Q7.
Does Islam guide its followers in HRM? Elaborate the principles of HRM from Islamic perspective.
Q8.
Write short notes on any two of the following:
i. Assessment Centre 

ii. Self-actualization 

iii. Career Growth
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